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July 18, 2008
The Honorable Tom Harkin The Honorable Gordon Smith
United States Senate United States Senate
Washington, DC 20510 Washington, DC 20510

Dear Senators Harkin and Smith:

The undersigned members of the U.S. Workplace Wellness Alliance, a broad-
based, national organization of businesses, health care advocates, and nonprofit
organizations dedicated to the vision that a healthier U.S. workforce produces a
stronger and fiscally healthier U.S. economy, appreciate your |eadership in developing
S.1753, the “Headthy Workforce Act of 2007.” Y our legidation seeksto promote
healthy lifestyles and prevent chronic disease by providing tax credits to businesses that
offer comprehensive employee wellness programs. This legidation would provide tax
incentives to businesses that offer comprehensive worksite wellness programs to their
employees.

Increasing numbers of employers hopeto control rising health care costs by focusing
on the health status of their employees. Research suggests that incorporating wellness,
prevention and chronic disease management programs into traditional health plans can
increase worker productivity, reduce absenteeism, and lower health insurance costs.
Workplace wellness programs have achieved arate of return on investment ranging
from $3 to $15 for each dollar invested with savings realized within 12 to 18 months.
Analyses have shown a 28 percent average reduction in sick |eave absenteeism, an
average 26 percent reduction in health care costs, and a 30 percent average reduction in
workers' compensation and disability management claims costs. Workplace wellness
programs also benefit employers through recruitment, retention, and improved
corporate image.

Benefits to society from healthier employees extend well beyond the workplace.
These programs can play amajor role in reducing health care costs, particularly when
they are aimed at measures to reduce preventable but costly chronic diseases. Over
130 million Americans are employed across the United States and since a significant
part of their day is spent at work, health promotion within the workplace is essential to
maintain and improve the nation’s health.

We share your commitment to building the healthier workplace of tomorrow
starting with the workplace of today. We appreciate your efforts to assist businesses —
particularly small and midsized companies — with the incentives and tools they need
to create a healthy workplace. Thislegidation is an acknowledgement of the important



role employers can play in promoting healthier lifestyles and creating a more
productive American workforce. We commend your |eadership on this issue and
look forward to working with you and your colleagues to advance the goal of
promoting comprehensive wellness, preventive, and chronic disease management
programs in the American workplace.
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